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April 2022
West Midlands Pension Fund

A BRIEF OVERVIEW
OF THE LGPS

My Pensions Portal
You can now manage your pension
account online. For more information
on how to register, please visit

www.wmpfonline.com/pensionsportal
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Benefits of the scheme
A secure pension
This is calculated each scheme year and
is based on 1/49th of your pensionable
pay if you are in the main section of the
scheme. At the end of each year, it is
adjusted to take into account the cost
of living, currently measured by the
consumer prices index (CPI).

Survivor pension
An ongoing pension is payable to your
spouse, civil partner or, subject to
certain qualifying conditions, your
eligible cohabiting partner for the rest
of their life. A child’s pension may also
be payable.

Flexibility to pay more or less
contributions

Tax-free cash

You have the option to pay half of your
normal contributions in return for half of
your normal pension. This is known as
the 50/50 section of the scheme. You
can also increase your pension by
paying more contributions which you
will get tax relief on.

You have the option when you draw
your pension to exchange some of it
for a tax-free cash lump-sum.

Life cover
If you die whilst an active member of the
LGPS, a death grant of three times your
assumed pensionable pay at your date
of death is payable, no
matter how long you
have been a member
of the Local
Government
Pension Scheme
(LGPS).

Tax relief
Your pension contributions will attract
tax relief at the time they are deducted
from your pay.
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How much does it cost?
The rate of contributions you pay will be based on your actual
pensionable pay. From 1 April 2014, this includes non-contractual
(as well as contractual) overtime and any additional hours
worked in excess of your contractual hours. In the scheme,
there are nine different contribution banding rates between
5.5% and 12.5%. Your employer will decide your appropriate
rate of contributions for each employment (see table below).
The contribution rates and/or pay bands will be reviewed
periodically and may change in the future. If your pay changes
during the year, your employer may decide to review your
contribution rate. If this results in a change to your contribution rate,
they will let you know.

And remember...

Contribution bandings 2022/23
If your actual pensionable pay is:

You pay a contribution rate of:

Up to £15,000
£15,001 to £23,600
£23,601 to £38,300
£38,301 to £48,500
£48,501 to £67,900
£67,901 to £96,200
£96,201 to £113,400
£113,401 to £170,100
£170,101 or more
A member can elect to pay into the
50/50 section at anytime. The 50/50
section is designed to be a shortterm option for when times are
tough financially.
If you elect, you will then pay half
contributions but, whilst you are in
the 50/50 section, you will only be
building up half the normal
pension.

5.50%
5.80%
6.50%
6.80%
8.50%
9.90%
10.50%
11.40%
12.50%

50
50

S ECTI ON

There is no limit to the number of
times you can elect to move
between the main and the 50/50
section, and vice versa.
An election to join this section
must be made in writing to your
employer, who will provide you
with information on the effect this
will have on your benefits in the
scheme.

Further information can be found on the Fund’s website at
www.wmpfonline.com/optingout
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Pay bands
you will
continue to
Contribution
receive tax rates
relief on your
pension contributions.
To achieve this, your
contributions are
deducted from your
pay before you pay tax.
For example, if you pay
tax at the rate of 20%,
every £1 that you
contribute only costs
you 80p net.
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How are your benefits calculated?
How are your benefits calculated?
The Local Government Pension Scheme
(LGPS) changed from a final salary scheme
to a career average scheme on 1 April
2014. From 1 April 2014 the benefits built
up in the LGPS are worked out under the
rules of the new career average scheme.
However, if you joined the scheme before
1 April 2014 you will also have built up
benefits in the final salary scheme.

Working part-time
If you worked part-time before 1 April
2014, your membership is reduced
accordingly. For example, if you worked
17.5 hours per week and the whole time
equivalent hours for the job were 35
hours per week, your membership will
be reduced by 17.50/35.00 which is half.
However, your full-time equivalent pay is
used to calculate your benefits.

How are your benefits built up before
April 2008 worked out?
For membership built up to 31/03/2008,
you will receive a pension of 1/80th of
your final pay as a pension, and 3/80ths
as a lump sum. Your final pay is usually
the pensionable pay earned in the year
prior to leaving the scheme. However,
one of the two previous years pay can be
used if higher.

How your benefits are worked out
after April 2014?
Each year 1/49th of your pensionable pay
or assumed pensionable pay is put into
your pension account. At the end of the
year it is adjusted to take into account the
cost of living. The next year the same thing
happens again and so on.

How your benefits are worked out
between April 2008 and April 2014?
For membership built up between 1 April
2008 and 1 April 2014 you receive a
pension of 1/60 of your final pay as a
pension. Your final pay is usually the
pensionable pay earned in the year prior
to leaving the scheme. However, one of
the two previous years’ pay can be used,
if higher.
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Your pension is revalued each year in line
with inflation
Each year, you bank a 49th of your earnings over the last year. These are then revalued in
line with the Consumer Price Index (CPI) inflation proofing. The rate is based on the level
of inflation at September prior to it being applied the following April. In April 2022, a 3.1%
increase was added to your pension pot.

1/49th of your
pensionable pay
for 2021/2022
CARE
benefits
up to
31/03/2021

+

CARE
revaluation
(CPI)

x

3.1%

Current
value of
benefits

=

When can you retire and claim your pension?
When can I take my pension?
From 1 April 2014, you have increased
flexibility on when you can retire and take
your pension. You are able to choose to
retire and draw your pension at any time
between age 55 and 75. Your normal
pension age (NPA) is simply the age when
you can retire and take the pension you
have built up in full. For the pension built up
from 1 April 2014, your NPA is the same as
your state pension age (SPA), but with a
minimum of age 65. You can find out
what your SPA is by using the
Government's SPA calculator at
www.gov.uk/calculate-state-pension

Taking your pension before your NPA
The table on page 6 shows the reductions
applicable, if you decide to draw your
pension early before your NPA. If you
draw your pension at your NPA, there is no
reduction applied. The reductions would be
applied depending on the number of years
before your NPA you decide to draw your
pension. Where the number of years is
not exact, the reduction percentages are
adjusted accordingly.
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Early retirement reduction factors
The early reduction factors are set by the Government and can vary from time to time.
The reduction factors below for claiming retirement benefits early are effective from
January 2019
Please find the revised percentage reductions below:
Number of years
paid early

Pensions reduction

Lump-sum (for membership
to 31 March 2008)

0
1
2
3
4
5
6
7
8
9
10
11
12
13

0%
5.1%
9.9%
14.3%
18.4%
22.2%
25.7%
29.0%
32.1%
35.0%
37.7%
41.6%
44.0%
46.3%

0%
2.3%
4.6%
6.9%
9.1%
11.2%
13.3%
15.3%
17.3%
19.2%
21.1%
n/a
n/a
n/a

85
YEAR
RULE

If you were a member of the LGPS on 30 September 2006,
some or all of your benefits paid early could be protected from
the reduction under what is called the ‘85-year rule’.
www.lgpsmember.org/your-pension/planning/
taking-your-pension/
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Redundancy and business efficiency
If you are aged 55 or over, your main
benefits are payable immediately without
any early retirement reductions if your
employer makes you redundant or you
are retired on the grounds of business
efficiency and you have met the two
years vesting period in the scheme.

Taking your benefits after your NPA
If you choose to carry on working after
your normal pension age (NPA), you will
continue to pay into the LGPS and build up
further benefits. However, you must draw
your pension by no later than age 75. To
take account of the fact that you will be
drawing your pension after your normal
pension age, your benefits will be paid at
an increased rate, the increase will depend
on the number of days after your NPA
you draw your benefits.

Flexible retirement
From age 55, if you reduce your hours or
move to a less senior position, and your
employer agrees, you can draw some or all
of the pension benefits you have built up.
You can still draw your wages/salary from
your job on the reduced hours or grade and
continue paying into the LGPS, building up
further benefits in the scheme.

lll health
If you have to leave work due to illness,
you may be able to receive immediate
payment of your benefits. Your employer,
based on an opinion from an independent
occupational health physician appointed by
them, must be satisfied that you will be
permanently unable to do your own job
until your NPA and that you are not
immediately capable of undertaking gainful
employment. Ill-health benefits can be paid
at any age and are not reduced on account
of early payment – in fact, your benefits
could be increased to make up for your
early retirement.

Cost-of-living adjustment
On retiring on or after age 55, your LGPS
pension increases in line with the cost of
living every year throughout your
retirement. If the cost of living increases,
so will your pension.

Further information can be found www.lgpsmember.org/your-pension/planning/
taking-your-pension/
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How can I increase my tax-free lump-sum?
On retirement, you can exchange part of your pension for a one-off tax-free cash
payment. You will receive £12 lump sum for each £1 of annual pension given up.
The standard lifetime allowance is £1,073,100 and 25% of this amount
is £268,275. The Government has announced that the standard
lifetime allowance will stay at this level until 2025/26. If you have
already taken pension benefits from any UK pension scheme,
you have used up some of your lifetime allowance. The maximum
lump sum you can take is 25% of your remaining lifetime
allowance.
Details of the maximum tax-free cash payment you can take
will be given to you shortly before your retirement. It is at
that time you need to make a decision.
Example:

Standard pension = £11,300

Automatic lump-sum = £18,750

Capital value

25%

Revised pension = £8,269

Reduce
pension
by £3,031

=

Standard
lump-sum
£18,750

+

Extra
lump-sum
£36,375

Maximum lump-sum = £55,125

On retirement, Liz has a standard annual pension of £11,300 and an automatic tax-free
lump-sum of £18,750. Liz can take up to 25% of her capital value back as tax free cash
which equates to £55,125. However, this will reduce her annual pension to £8,269.
Why not use the online calculator to check what your lump sum could be?
www.lgpsmember.org/help-and-support/tools-and-calculators/lump-sum-calculator/
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Leaving before retirement
If you leave your job before retirement and have met the two-years vesting period,
you will have built up an entitlement to a pension. You will have two options in relation
to that pension entitlement:
• you can choose to keep your benefits in the LGPS. These are known as deferred
benefits and will increase every year in line with the cost of living, or
• alternatively, you may be able to transfer your deferred benefits to another pension
arrangement.
If you leave your job before retirement and have not met the two-years vesting
period, you will normally be able to claim a refund of your contributions, less a
deduction for tax and the cost, if any, of buying you back into the state second
pension (S2P) in respect of your membership up to 5 April 2016 when the LGPS
was contracted out of the S2P.

Reduction or restriction in
pensionable pay

Pre-2014 members only
pay before 1 April 2014), or is restricted for
some other reason, you may have the
option to have your final pay calculated as
the average of any three consecutive years’
pay in the last 13 years (ending on a 31
March). Such an option must be made to
the Fund no later than one month before
leaving.

If your pay is reduced or increases to your
pay are restricted in your last ten years
of continuous employment with your
employer because you downgrade or
move to a job with less responsibility, or
as a result of a job evaluation/equal pay
exercise, or because of a change to what
is specified as pensionable pay in your
contract (using the definition of pensionable

Further information can be found on the Fund’s website at
www.wmpfonline.com/memberinfo
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Increasing my pension
Additional pension contributions (APCs)
contributions from your pay or via a
lump-sum. If you are in the 50/50 section
of the scheme, you cannot commence or
continue an existing APC to buy extra
pension. The cost to you of buying extra
pension is calculated in accordance with
guidance issued by the Secretary of State
for Housing, Communities and Local
Government which can be reviewed at
any time.

If you are in the main section of the
scheme, you can pay more in contributions
to buy up to £7,352 of extra pension, or to
purchase pension lost during certain
periods of leave of absence or no pay or
periods of no pay due to a trade dispute.
Any extra pension you purchase is payable
each year in retirement and is payable on
top of your normal LGPS benefits. You can
pay for this extra pension either by regular

Please visit the APC online calculator for more information.
www.lgpsmember.org/your-pension/paying-in/paying-more/
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Additional voluntary contributions (AVCs)
Additional voluntary contributions (AVCs) allow you to pay more to build up extra
savings for retirement. AVCs are invested separately in funds managed by Prudential
which is the Fund’s in-house AVC provider.
AVCs are flexible and you can pay up to 100% of your pay towards an AVC (50% if
paying in before 1 April 2014), after allowing for any tax and national insurance liability
or any other existing deductions you may have. Any AVC contributions which you
make are taken direct from your pay and, if you pay tax, you receive tax relief
automatically through the payroll.
You will have your own personal account that, over time, builds up with your
contributions and the returns on your investment, and will be available to you as a
‘fund value’ when you retire.
When you retire you can use this AVC fund value to buy an annuity, buy a top-up LGPS
pension or take up to 100% of your AVC fund as a tax-free cash lump-sum (subject to
HMRC limits), or transfer your AVC fund to another pension scheme or arrangement.
For more information, go to www.pru.co.uk/localgov or call 0345 600 0343.

Thinking of transferring in a previous pension?
You may be able to transfer pension rights
into the LGPS from:

pension benefit that can be awarded by
a court under a pension sharing order
following a divorce or the dissolution or a
civil partnership.

• a previous LGPS fund
• a previous employer's pension scheme

Transferring your pension rights is not
always an easy decision to make, and
you may wish to seek the help of an
independent financial adviser.

• a self employed pension plan
• a pension 'buy-out' policy
• a personal pension plan
• a stakeholder pension scheme

You have only 12 months from joining
the LGPS to opt to transfer your previous
pension rights, unless your employer and
your administering authority allows you
longer. This is a discretion and you can ask
your employer and administering authority
what their policy is on this matter.

• a free-standing additional voluntary
contribution (FSAVC) arrangement
In some cases pension benefits from an
overseas pension scheme can be
transferred into the LGPS.

For more information on transferring your
pension go to www.wmpfonline.com/
transferin

It is not possible to transfer a pension credit
into the LGPS. A pension credit is a share
of an ex-spouse's, or ex-civil partner's,
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To find more information about your pension
benefits and the Local Government Pension
Scheme, please view our short video at
http://www.wmpfonline.com/members

To understand your annual benefit statement,
why not view our short video?
http://www.wmpfonline.com/abs

For help and assistance to register for a pensions
portal account, please visit
http://www.wmpfonline.com/guidancenotes

West Midlands Pension Fund
PO Box 3948
Wolverhampton
WV1 1XP
Customer Services: 0300 1111665
Email: www.wmpfonline.com/contactus
Web: www.wmpfonline.com
Pensions Portal: www.wmpfonline.com/pensionsportal
Lines open during the following times:
8:30am to 5.00pm Monday - Thursday
8:30am to 4.30pm Friday.
Calls may be monitored for training purposes.

12

