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INTRODUCTION 
 
Regulation 55 of the Local Government Pension Scheme regulations 2013 requires all  
administering authorities for local government pension schemes to publish a Governance 
Compliance Statement setting out the Fund’s governance arrangements. It should outline 
the extent of the Fund’s compliance with guidance issued by the Secretary of State for  
Communities and Local Government (now DLUHC)  and review that statement on an  
ongoing basis. This statement sets out the Fund’s governance structure, scheme of  
delegation, and the terms of reference for its governing bodies, the Pensions Committee  
and the Local Pensions Board.  
 
RELATIONSHIP WITH THE ADMINISTERING AUTHORITY –  
THE CITY OF WOLVERHAMPTON COUNCIL  
 
The City of Wolverhampton Council (CWC) is the Administering Authority for the West  
Midlands Pension Fund (the Fund) under the Local Government Pension Scheme  
Regulations 2013 and is the Scheme Manager as defined by Section 4 of the Public Service 
Pension Act 2013. CWC are required, by virtue of the statutory provisions in the Local  
Government Pension Scheme (Management and Investment of Funds) Regulations 2009  
to manage the Pension Fund’s assets and liabilities separately to those it holds to perform  
its functions as a local government authority and to carry out all other activities associated 
with the management and administration of the scheme, in accordance with legislation  
and statutory guidance for the benefit of its members, employers and other stakeholders.  
 
GOVERNANCE STRUCTURE   
 
Under its constitution and in accordance with Section 101 of the Local Government Act 1972  
CWC have delegated responsibility for the management of the Fund to the Pensions  
Committee and the Executive Director of Pensions. As required by the Public Service Pensions 
Act 2013, CWC have also established a Local Pensions Board to assist in the good governance  
of the scheme by ensuring compliance with legislation and statutory guidance. The Fund’s 
Governance arrangements are outlined in the diagram below.  
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THE PENSIONS COMMITTEE 
 
The Pensions Committee is responsible for exercising all of the functions that are required 
as an administering authority for a Local Government Pension Scheme under the Public 
Service Pensions Act 2013. Adhering to the principles required by Statutory Guidance, The 
Pensions Regulator’s (TPR) Code of Practice and performing the duties set out in the Terms 
of Reference for the Pensions Committee as detailed in CWC’s Constitution available on its 
website.   
 
Members of the Pensions Committee are responsible for the Fund’s activities, ensuring 
that the Fund is managed in the best interest of all its members, employers, and 
beneficiaries. Members of the Pension Committee must therefore take a non-political  
approach to the decisions they take.  
 
The key duties of the Pensions Committee as set out in the terms of reference are as  
follows: 
 
•  To exercise all those functions of City of Wolverhampton Council which are required to 
    be performed by it in its role as administering authority for the Local Government 
    Pension Scheme under the Public Service Pensions Act 2013 (and any associated 
    legislation) adhering to the principles required by Statutory Guidance. 
 
•  To adhere to the principles set out in the Statutory Guidance and Codes of Practice 
    issued by the Scheme Advisory Board and The Pensions Regulator and undertake its 
    duties in compliance with the obligations imposed on it as Scheme Manager. 
 
•  To approve the Fund’s operational budget and receive reports on matters of staffing 
    and employment where significant budget implications occur. 
 
•  To represent the views of members in the management and administration of the 
    Fund. 
 
•  To ensure that equality issues are addressed in the development of policies and the 
    provision of services and are appropriately monitored. 
 
•  To determine the investment strategy and supporting responsible investment policy 
    and framework of the Fund in consideration of the long-term liabilities and duties to 
    pay pension benefits. 
 
•  To monitor investment activity and the performance of the Fund’s investments. To take 
    independent and specialist advice on matters to be determined, including advice from 
    Senior Officers of the Fund, adhering to the advice given when taking decisions. 
 
•  To ensure effective operational and financial risk management and to receive reports 
    on actions identified in the Fund’s internal control framework. 
 
•  Reviewing and adopting the statutory policies of the Fund, in accordance with the 
    Fund’s policy framework. 
 
•  On an annual basis to receive and approve the Annual Report and Accounts. 
 
 
 
 
 
 
 
 
 



The membership of the Pensions Committee is detailed in the diagram below.  
 
 
 
 
  
 
 
 
 
  
 
 
The ten CWC Councillors and six Metropolitan District Councillors are all voting members 
of the Committee, the four Trade Union (TU) Representatives are invited to represent the 
Fund’s members as observers and can participate in debate but do not have voting rights. 
Further details about the Pension Committee membership can be found in the Fund’s 
Representation Policy which is available on the Fund’s website. The Pensions Committee 
meet on a quarterly basis and are managed and operate as a Section 101 delegated  
Committee.  
 
LOCAL PENSIONS BOARD 
 
As required by the Public Service Pensions Act 2013, CWC as administering authority  
established the Local Pensions Board to assist in the good governance of the scheme by 
ensuring the Fund’s compliance with legislation and statutory guidance. The terms of  
reference for the Local Pensions Board are available on the Fund’s website.  
 
The role the Local Pensions Board is to assist in the good governance of the Local  
Government Pension Scheme through the monitoring of compliance with statutory  
regulation and guidance and to act as a representative both for and on behalf of the  
employer and member base ensuring effective governance and administration in the 
management and payment of pension benefits. 
 
Pensions Board members are non-political. They represent the Fund’s members and  
employers (not political group, trade union or individual employer) and must consider the 
Fund’s overriding objective, which is to pay members benefits when they fall due.   
 
As detailed in the diagram below, the Pensions Board consists of five employer and five 
member representatives. 
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Each member of the Board has a right to vote on matters brought before it. The positions 
of Chair and Vice Chair are appointed  annually by vote of the membership, with a rotation 
of employer and member representatives each year. Further information with regards to 
representation on the Local Pensions Board can be found in the Representation Policy 
which is available on the Fund’s website. Appointments to the Local Pensions Board are 
made in accordance with the Fund’s Local Pensions Board Appointments process which is 
also available on the website. In line with Pensions Committee, the Board also meet on a 
quarterly basis.   
 
The Board establishes an annual programme of work focused on the Fund’s governance 
and administration, monitoring the Fund’s compliance with statutory and regulatory  
guidance and working with officers to ensure the highest standards are met. The workplan 
covers the broad range of functions undertaken by the Fund including data management, 
financial management, funding policy and investment governance and stewardship.  
A report on the work of the Pensions Board is provided to the Pensions Committee on  
an annual basis. 
 
INVESTMENT POOLING 
 
Role of Individual Administering Authority  
In compliance with the Local Government Pension Scheme (Management and Investment  
of Funds) Regulations 2016, the West Midlands Pension Fund has outlined its approach to  
investment pooling in its Investment Strategy Statement. Working collectively with Partner  
Funds, the West Midlands Pension Fund created and owns LGPS Central Limited, an FCA  
regulated company responsible for product development and collective investment  
vehicles to meet the investment requirements of the eight administering authorities  
as its clients.  
 
In conjunction with its Partner Funds, West Midlands Pension Fund takes two roles in this  
structure: 
 
•  Role as Shareholder  
    To oversee, challenge and ensure the company’s goals, ambitions and overall 
    performance achieve the objectives set out in its annual business plan (including 
    the budget), ensuring such business plan is fit for purpose in the context of its 
    customers, their needs and ambitions, including the creation and delivery of 
    products which meet those needs. 
 
•  Role as Client/Customer  
    To receive services (under agreement) and to manage the performance of that 
    agreement in line with contract management processes. The Chair of Pensions 
    Committee meets with their counterparts from partner fund committees (to form 
    LGPS Central Joint Committee) on a six-monthly basis to undertake a review of the 
    services received from LGPS Central Limited.  
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EXECUTIVE DIRECTOR OF PENSIONS  
 
In accordance with Section 101 of the Local Government Act responsibility for the day-to-
day administration, and investment management for the Fund within the policy’s and 
strategies agreed by the Pensions Committee is delegated to the Executive Director of 
Pensions.      
 
The Executive Director of Pensions has lead responsibility for the West Midlands Pension 
Fund in accordance with the statutory provisions imposed on administering authorities 
who hold a Local Government Pension Scheme function, as governed by the Public  
Service Pensions Act 2013 (and associated legislation).  
 
By delegation from Pensions Committee, the Executive Director of Pensions holds the  
role of Shareholder representative at LGPS Central Limited company meetings. The full 
delegations to the Executive Director of Pensions are available in CWC’s constitution.  
 
The Executive Director of Pensions may authorise Senior Officers from within the Fund to 
exercise on their behalf the functions delegated to them. Any decisions taken under this 
authority shall remain the responsibility of the Executive Director of Pensions who shall 
remain accountable and responsible for such decisions.  
 
 
 
 
 
 

 
 
 
 

 
 
 
 
 
 
 
 
 
  
 
ACCOUNTABILITY AND PUBLICATION OF INFORMATION  
 
Details of Pensions Committee and Local Pensions Board meetings, including minutes 
agendas and reports presented are publicly available on the administering authority’s 
website. Members of the Local Pensions Board have full access to the information  
presented to the Pensions Committee and vice-versa.  
 
Meetings of the Pensions Committee are open to members of the public.  
 
The Pensions Board workplan is published on the Fund’s website and a report on the  
work of the Pensions Board is presented annually to the Pensions Committee. Papers for 
the meetings of the Board are published on the Council’s website alongside committee 
papers. 
 
 

GOVERNANCE COMPLIANCE STATEMENT • JUNE 20236

3

3

3
3

3
3

3

Administering  
Authority

Scheme Manager/ 
Pensions Committee

Practitioner’s Advisory 
Forum

LGPS Central Limited 
Shareholder Meetings

LGPS Central Limited 
Client Relationship

Local Pensions Board

Shareholder Forum Joint Committee



The Fund prepares and publishes a Corporate Plan and an annual Pension Fund Report 
and Accounts detailing Fund activities and performance during the year. The Annual  
Report includes details of the training records for members of the Fund’s governing bodies 
(The Pensions Committee and Local Pensions Board), with copies available on the Fund 
website.  

GOVERNING BODY KNOWLEDGE AND SKILLS 

The Fund is required by law (section 248a of the Public Service Pensions Act 2013), and  
statutory guidance (Pensions Regulator’s Code of Practice and Scheme Advisory Board 
Statutory Guidance), to ensure that members of its governing bodies (the Pensions  
Committee and the Local Pensions Board), have an appropriate level of knowledge  
and understanding, to undertake the roles and functions of the positions they have  
been appointed to.   

The Fund have established a governing bodies’ training policy which is available on its 
website. The policy sets out the Fund’s approach to supporting governing body members 
to meet statutory expectations in relation to knowledge and understanding through a  
tailored and structured training programme  

GOVERNING BODY CONFLICTS OF INTEREST 

A conflict of interest is defined as a financial or other interest which is likely to prejudice  
a person’s ability to undertake the functions of the role they have been appointed to.  
A conflict could arise where an individual has been appointed to a governing body (the 
Pensions Committee or Local Pensions Board) who at the same time has a separate  
personal interest or responsibility (financial or otherwise) in a matter being discussed.  
The Fund has established a Conflicts of Interest policy that sets out its approach to  
identifying, monitoring, and managing conflicts which is available on its website.  
Members of the Pensions Committee and Local Pensions report are required to  
complete annual declarations of interest and the Fund maintains a register of interests  
declared. Declaration of Interests is also a standing agenda item at all meetings of both 
The Pensions Committee and the Local Pensions Board. In addition, elected members  
are expected to follow the polices agreed by their local authority, including the relevant 
Councillor Code of Conduct. 

COMPLIANCE STATEMENT 

The Fund fully complies with the best practice guidelines on governance, issued by the  
Department for Levelling Up, Housing and Communities (DLUHC). For details, see the 
table below.
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Principle Fully Compliant  
A - Structure 
The Management of the administration of benefits and strategic  
management of Fund assets clearly rests with the main committee  
established by the appointing Council. 

That representatives of participating LGPS employers, admitted  
bodies and scheme members (including pensioner and deferred  
members) are members of either the main or secondary  
committee established to underpin the work of the main committee. 

That where a secondary committee or panel has been established,  
the structure ensures effective communication across both levels. 



GOVERNANCE COMPLIANCE STATEMENT • JUNE 20238

Principle                                                                                                               Fully Compliant  
That where a secondary committee or panel has been established,  
at least one seat on the main committee is allocated for a member  
from the secondary committee or panel. 
 
B Representation  
That all key stakeholders are afforded the opportunity to be  
represented within the main or secondary committee (the Local  
Pensions Board) structure. These include:  
•   Employing authorities (including non-scheme employers  
     (e.g. admitted bodies))  
•   Scheme members (including deferred and pensioner scheme  
     members)  
•   Independent professional observers  
•   Expert advisers 
 
That where lay members sit on a main or secondary committee, they  
are treated equally in terms of access to papers and meetings,  
training and are given full opportunity to contribute to the decision- 
making process, with or without voting rights. 
 
Selection and role of lay members  
 
That committee or panel members are made fully aware of the  
status, role and function they are required to perform on either a  
main or secondary committee. 
 
That at the start of any meeting, committee members are invited to  
declare any financial or pecuniary interest related to specific matters  
on the agenda 
 
Voting  
 
The policy of individual administering authorities on voting rights is  
clear and transparent, including the justification for not extending  
voting rights to each body or group represented on main LGPS  
committees 
 
Training/Facility time/Expenses 
 
That in relation to the way in which statutory and related decisions  
are taken by the administering authority, there is a clear policy on  
training, facility time and reimbursement of expenses in respect of  
members involved in the decision-making process 
 
That where such a policy exists, it applies equally to all members of 
committees, sub-committees, advisory panels or any other form or 
secondary forum. 
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Version   Author      Document Title      Approved By     Approval Date   Next Review 
 
1               Rachel       Governance and    Pensions            25 March 2020    March 2021 
                Howe        Compliance            Committee 
                                   Statement 2020      
                 
2               Hayley       Governance and    Pensions            23 June 2021        June 2022 
                Reid           Compliance            Committee 
                                   Statement 2021       
                 
3              Hayley       Governance and    Pensions            29 June 2022       Dec 2023  
                Reid           Compliance            Committee 
                                   Statement 2022                                                           

Principle                                                                                                               Fully Compliant   
Meetings 
 
That the administering authority’s main committee or committees 
meet at least quarterly. 
 
That an administering authority’s secondary committee or panel 
meet at least twice a year and is synchronised with the dates when 
the main committee sits. 
 
That administering authorities who do not include lay members in 
their formal governance arrangements, provide a forum outside of 
those arrangements by which the interests of key stakeholders be 
represented.  
Access 
 
That subject to any rules in the council’s constitution, all members of 
main and secondary committees or panels have equal access to 
committee papers, documents and advice that falls to be considered 
at meetings of the main committee. 
 
Scope 
 
That administering authorities have taken steps to bring the wider 
scheme issues within the scope of their governance arrangements. 
 
Publicity 
 
That administering authorities have published details of their 
governance arrangements in such a way that stakeholders with 
an interest in the way in which the scheme is governed, can express 
an interest in wanting to be part of those arrangements. 

Version control: 
 



West Midlands Pension Fund 
PO Box 3948 
Wolverhampton 
WV1 1XP 
 
 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


